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February 28, 2000
AGREEMENT by and between the CITY OF PEEKSKILL (herejnafter referred to
as the "City") and LOCAL 456, INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA (hereinafter
referred to as the "Union").
ARTICLE I. RECOGNITION
Section 1. The City recognizes the Union for the purpose of collective negotiations
and the administration of grievanc'es on behalf of a unit of a unit of white collar employees
in the job titles listed in Appendix "A" and excluding all other job titles.
Section 2. Such recognition shall extend for the maximum period permissible by
law.
ARTICLE II. DUES DEDUCTION
Section 1. The City agrees that upon presentation of appropriate dues deduction
authorization cards, the City shall make monthly deductions from the wages of members of
the unit in an amount designated as membership dues, and remit such deductions to the
Union. The City shall be relieved of all liability upon remittance to the Union.
Section 2. The dues deduction form shall require the employee to waive all rights
and claims to monies so deducted and transmitted in accordance with the authorization and-
shall relieve the City and all its agents from any liability therefor. The City shall also furnish
to the Union the names of the employees for whom deductions are made.
Section 3. During the term of this Agreement, the City shall provide for an agency
shop fee deduction in accordance with the laws of the State of New York, provided that the
Union complies with all statutory requirements regarding agency fee. The Union shall
indemnify and save and hold the City and any and all of its employees, representatives,
officers and/or Council members harmless against any and all claims, demands, suits, or
other forms of liability that may arise out of, or by reason of any action taken or not taken
by the City or any of its employees for the purpose of complying with the agency fee and
dues deduction provisions of this Agreement and/or state law. In addition, the Union shall
reimburse the City for any and all legal expenses associated with the defense of any such
claim, demand or suit.
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ARTICLE III. UNION RIGHTS
Section 1. The Union shall have the right to post material on bulletin boards
provided the material deals with the proper and legitimate business of the Union, and the
material is signed or the source of such material is identifiable. The Union hereby assumes
all liability for the contents of such material. The material shall be submitted to the City
Manager three (3) working days prior to posting for review and approval.
Section 2. The employee who is designated or selected as Shop Steward of the
Union shall be permitted time from work in reasonable amounts for the purpose of adjusting
grievances. However, before the Shop Steward leaves his/her regular job duties, permission
shall be sought from the department supervisor. Said permission shall not be unreasonably
withheld. The Shop Steward shall also notify the supervisor or any department which he/she
may be officially visiting of his/her presence. The times for questions involving
administration of the Agreement and for the negotiation of successor agreements shall be
set by mutual agreement with the City Manager of the Employer or his/her representative.
Section 3. A maximum of three (3) employees shall be released for negotiations.
Section 4. The attorney for the Union, the Secretary-Treasurer of the Union and
its designated representatives shall have the right of visitation upon the Employer's facilities
for the purpose of adjusting grievances and administering the terms and conditions of this
contract, provided, however, there shall be no interference with normal operations as a result
of such visits and prior notice is provided.
ARTICLE IV. CITY RIGHTS
Section 1. The City retains all rights and prerogatives not specifically relinquished
by the provisions of this Agreement. In addition, ~heCity shall have the right to adopt any
rules and/or regulations and/or policies regarding any "terms and conditions of employment"
or other matters provided they do not conflict with a specific provision of this Agreement.
Section 2. It is specifically understood that the Union's waiver herein with regard
to future negotiations during the life of this Agreement is given so as to permit the City to
make any rules, regulations, policies, etc. regarding "terms and conditions of employment"
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during the life of this Agreement that do not conflict with a specific I provision -of this
Agreement. '
Section 3. The Union specifically waives the right to demand negotiations on any
topic or term and condition of employment not covered in this Agreement, whether raised
during these negotiations or not, for the duration of this Agreement.
Section 4. The City shall notify the Union at least seven (7) calendar days in
advance of any change in terms and conditions of employment not covered herein, except
where changes are required due to an emergency.
Section 5. All employees shall abide by the rules and regulations of the City as
contained in the December 1978 Handbook, as amended from time to time.
ARTICLE v. WAGES
Section 1. The annual wage rates to be paid employees covered herein shall be as
per the attached Appendices "A-I," "A-2," "A-3," and "A-4."
Section 2. Effective July 1, 2000, employees shall be paid a longevity increment
of$425.00 after completion of eight years of full-time service, $525.00 after completion of
16 years of full-time service, and $625.00 after completion of 22 years of full-time service
,in the Blue Collar and/or White Collar bargaining unites), to be payable on the first day of
, July following an employee's anniversary date of eligibility. Effective July 1, 2001, these
longevity payments shall be increased to $450.00, $550.00 and $650.00, respectively, and
effective July 1,2002, these longevity payments shall be increased to $475.00, $575.00, and
$675.00, respectively.
Section 3. 'Police dispatchers who are regularly assigned to work between 12
midnight and eight a.m. shall be paid a differential of two, percent of their base wages for
each hour actually worked between 12 midnight and eight a.m.
3
February 28, 2000
ARTICLE VI. WORKDAY -WORKWEEK
Section 1. The workday for all employees shall be a maximum of seven working
hours per day, except as provided in Sections 2 and 5.
Section 2. Beginning on the first Monday in July of each year and up to the last
Friday in August of each year, the workday for all employees shall be a maximum of six and
one-half working hours per day, except as provided in Sections 3 and 5.
.
Section 3. . All employees,except those employeesin titles listedbelow in Section
5, shall have a normal workday of 9:00 a.m. to 5:00 p.m. During the period of summer
hours referred to in Section 2, the workday for such employees shall start at 8:30 a.m. and
conclude at 4:00 p.m. During the workdays set forth herein, employees shall be entitled to
a one hour, unpaid lunch period. .
Section 4. All employees, except those employees in titles listed below in Section
5, shall have a five consecutive day workweek, Monday through Friday.
Section 5. Employees serving in the titles set forth in this Section shall continue
to have their current workday and/or workweek and shall not be subject to Sections 3 and
4 of this Article, except that these employees' regular workday shall be no more than seven
hours and their regular workweek shall be no more than thirty-five hours plus a one hour
unpaid lunch period (and no more than six and one half hours per day and thirty-two and one
half hours per week during the period starting the first Monday in July of each year to the
last Friday in August of each year); and provided, however, that the City may change their
workday and/or workweek, subject to the limitations set forth above, as provided in Section
4 of Article IV of this Agreement. The titles referred to herein are: Animal Control,
Custodian (P.D.), Cleaners (City Hall), Cleaner (Neighborhood Center), Community Service
Worker, Court Officer, Intermediate Clerk/Typist (P.D.), Park Ranger, Police Dispatchers,
Parking Meter Repairer, Recreation Attendant, and Zoning Coordinator.
Section 6. Police Dispatchers shall not have summer hours, but shall receive
instead one-half hour of compensatory time for each day worked during the summer hour
period set forth in Section 2. Such time may be used by the employee at a time requested,
subject to approval of the department, which shall not be arbitrarily withheld.
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Section 7. Nothing contained in this Article shall be construeq as a guarantee of
employment.
ARTICLE VII. OVERTIME
Section 1. Overtime shall be computed based upon 1/2080th of an employee's
annual salary for the first five hours of overtime worked in anyone workweek and 1/1820th
for any overtime worked beyond five hours in that same workweek, multiplied by the
appropriate overtime rate as set forth in Sections 2 and 3 of this Article.
Section 2. Overtime at the rate of time and one-half shall be paid for time worked
in excess of eight hours (seven working hours and one unpaid hour for lunch) in any
workday and for all time worked on a Saturday or a day that the City celebrates as a holiday
for employees assigned to a Monday to Friday workweek. This eight-hour limitation shall
apply during the summer hour period set forth in Article VI, Section 2, so that, for example,
an employee who works from 8:30 a.m. to 5:30 p.m. (including the one-hour unpaid lunch
period) shall be paid at the straight time rate for the period from 4:00 p.m. to 4:30 p.m. and
at the overtime rate for the period from 4:30 p.m. to 5:30 p.m. For employees not assigned
to a Monday to Friday workweek, overtime at the rate of time and one-half shall be paid for
work performed on the sixth day of work in a workweek. Employees who are regularly
scheduled to work on a day that the City celebrates as a holiday (such as Police Dispatchers)
shall receive instead one hour of compensatory time for each hour worked on that day plus
their normal days' pay for that day. Such time may be used by the employee at a time re-
quested, subject to approval of the department, which shall not be arbitrarily withheld. In
addition, employees who are regularly scheduled to work on Thanksgiving, Christmas,
and/or New Year's Day, and who are required to work a full second shift on one or more of
such days shall be paid at the rate of double time for such full second shift.
Section 3.
A. Overtime at the rate of double time shall be paid for time worked on a Sunday
for employees assigned to a Monday to Friday workweek.
B. For employees not assigned to a Monday to Friday workweek, overtime at the
. double time rate shall be paid for work performed on the seventh day of work in a work-
week. In addition, double time shall be paid to such employees if they are scheduled to be
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off entirely on Thanksgiving, Christmas and/or New York's Day but none9Ieless work a full
shift on one.or more of such days.
Section 4. For the purposes of this Article, all contractual paid time off shall be
considered as time worked. .
Section 5. Employees shall have the option of accepting compensatory time in lieu
of payment for all or any portion of overtime worked, subject to approval of the department
and applicable law. Compensatory time shall be earned at the applicable overtime rate
(except for compensatory time earned pursuant to Article VI, Section 6). Compensatory
time shall be used during the six-month period in which it is earned, unless the department
head authorizes unused compensatory time to be carried over into a subsequent six-month
period. Unused compensatory time that is not authorized to be carried over shall be paid at
the rate applicable during th~ six-month period in which it was earned.
ARTICLE VIII. HOLIDAYS
Section 1. Employees in the unit shall be entitled to the following holidays:
New Year's Day
Martin Luther King Day
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
To qualify for the holiday, the employee must have worked the last workday preceding the
. holiday, and also the first workday following the holiday. In the event one of the
above-mentioned holidays occurs on a Saturday or Sunday, and an alternative date must be
set, or in the event the City wishes to substitute an alternative holiday for one of the
above-mentioned holidays, it may do so after prior negotiations with the Union. In any
event, thirteen (13) holidays must be provided in each calendar year.
Section 2. Employees, such as Police Dispatchers, who are regularly scheduled to
work on a holiday, or for whom a holiday is their regularly scheduled day off, shall be
6
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° entitledto a workdayoff in lieu of suchpaid holiday. Said daymaybe usep by the employee
at a time requested, subject to approval of the department, which shall not be arbitrarily
withheld.
ARTICLE IX. COMPENSABLE INJURY
Section 1. An employee who is injured on the job shall immediately notify his or
her department head in writing on the appropriate form, a copy of which shall be provided
to the employee upon request.
Section 2. If the injury results in an absence of five days or fewer, an employee
shall use accumulated sick leave to the extent available, to be paid on the first payroll
following presentation of a doctor's certificate stating that he/she is able to return to work.
Section 3. If the injury results in an absence of more than five, but fewer than
eleven, days, an employee shall have one of two options:
A. Use accumulated sick leave, to the extent available, for the first five days and,
on a pro rata basis, to make up the difference, during the sixth up to the tenth days, between
the employee's regular base pay and the amount of Workers' Compensation benefits
received; or
°
B. Use accumulated sick leave, to the extent available, for the first five days and
Workers' Compensation benefits for the sixth up to the tenth days without drawing upon
accumulated sick leave.
Section 4. If the injury results in an absence ofmoreOthan ten days, an employee
shall have one of two options:
A. Use accumulated sick leave, to the extent available, for the first five days and,
°
on a pro rata basis, to make up the difference during the sixth day and thereafter between the
employee's regular base pay and the amount of Workers' Compensation benefits received;
or
7
February 28, 2000
B. Use accumulated sick leave, to the extent available, for the first five days and
Workers' Compensation benefits for the sixth day and thereafter with~ut drawing upon
accumulated sick leave. .
Section 5. For an absence due to an on-the-job injury that extends for more than
five days, sick leave, vacation and clothing allowance credit shall be earned only for that
portion of the absence during which the employee is using accumulated sick leave, either
on a day-by-day or pro rata basis. Seniority credit shall be earned to the maximum extent
permitted by law, and health insurance shall be provided at City expense, throughout the
period of the absence.
ARTICLEX. VACATION
Section 1. Members of the unit shall be entitled to the following vacations:
After 1 year
After 5 years
After 12 years
After 25 years -
- 2 weeks
- 3 weeks
4 weeks
5 weeks
Section 2. Employees hired on or after January 1, 1979 shall be on a calendar year
vacation schedule with vacation eligibility determined as of January 1, on a prorated basis.
Thus, an employee hired July 1, 1979 would be eligible for one (1) week in the 1980
calendar year (prorated as 'li [six months] service or one II] week's vacation).
Section 3. Employees hired prior to January 1, 1979 shall be on an anniversary date
vacation entitlement schedule.
Section 4. Vacation selections shall be subject to the needs of the City and based on
seniority. Vacations shall be no longer than three (3) weeks nor less than one (1) week in
duration without the written approval of the City Manager or his/her designee. Under no
circumstances shall more than five days.of vacation be taken per calendar year in increments
of less than five days unless the deviation from the five-day minimum is applied for by the
employee to the City Manager in writing and in advance and receives the prior written
approval of the City Manager or his/her designee, and vacation shall not be taken in
increments of less than half a workday.
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Section 5. No vacations may be carried over or accrued without the written
I
authorization of the City Manager. There shall be no payment for accrued unused vacation
for members of the unit who leave the City prior to having completed one (1) full year of
servIce.
Section 6. ,All other City regulations pertaining to vacations shall be applicable.
ARTICLE XI. LEAVES OF ABSENCE
Section 1. Sick Leave
A. Employees shall be eligible for sick leave after three (3) months of service.
B. Sick leave shall accrue at the rate of one (1) day per month of actual working
time, up to a maximum of twelve (12) per year retroactive to the first month of employment.
C. Three (3) days may be used for personal business, i.e., to conduct matters
which may only be handled during working hours. One (1) of the three (3) days shall be
charged to sick leave. There shall be no personal leave for members of the unit on the job
less than one year.
D. Sick leave may be accumulated to a maximum of two hundred (200) days.
E. Up'to a maximum of three (3) of the twelve (12) days maybe used for illness
in the immediate family, subject to the approval of the City Manager.
F. All other rules and regulations adopted, or hereafter adopted, by the City
governing the usage of sick leave shall be applicabie.
G. A bonus of $500 shall be paid to an employee who does not use any sick leave
during a calendar year; $300 to an employee who uses only one day; and $150 to an
employee who uses only two days. The bonus shall be payable no later than the second pay
period of the following calendar year.
9
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H. Retirement
(1) Employees who are eligible to retire without penalty and retire, and who
have accumulated a minimum of 50 days of unused sick leave, shall have the option of
electing to utilize up to a maximum of 165 of those days towards benefits set forth in Section
41-j of the Retirement and Social Security Law and receiving payment for 30% of the
balance of such accumulated days on the effective date of retirement.
(2) The maximum benefit due employees shall be the 200 accumulated sick
leave days set forth in Section 2 above, which may be used for 41-j benefits and/or payment;
. provided, however, that employeeswith 50 or fewer days of accumulatedsick leave shall
not be eligible for the payment"option described in subsection (1) above.
I.. Employees who are required to provide doctors' notes in order to be eligible
to use sick leave as a consequence of their sick leave use shall be required to provide a
doctor's note that either states the employee was unable to work on the day for which sick
leave is requested, or explains in detail why it is that the doctor was unable to make a
detennination in this regard.
1. Sick and personal leave shall not be taken in increments of less than one-half
of a workday; provided, however, that sick leave may be taken in increments of one hour for
absences resulting from work-related injuries or illnesses.
Section 2. Jury Duty Leave
A. Any full-time City employee who is required to serve as a juror or to appear
in court as a witness or to attend court pursuant to subpoena or other orders of the court shall
be granted a leave of absence with pay, provided that any fees, less travel expenses, received
by the employee as ajuror shall be paid to the City and further provided that if the employee
is excused from court appearance before noon on any regular working day, the employee
shall report to his/her supervisor for assignment. .
B. In cases of a personal nature, the above will not apply if the employee is suing
or being sued, in which case the employee's absence must be charged to annual vacation or
leave without pay.
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Section 3. Bereavement Leave
Employees are granted three (3) consecutive working days' leave in the case of death
in the employee's immediate family or any relative residing within the employee's residence.
Immediate family of the employee includes, and is limited to, an employee's spouse, child,
mother, father, brother, sister, grandparents, mother-in-law, father-in-law, brother-in-law,
and sister-in-law.
Section 4. Unpaid Leave
A. An employee may receive up to one (1) year unpaid leave for personal reasons
provided the request for such leave be given to the City Manager in writing at least thirty
(30) days before commencement of the unpaid leave. In unusual circumstances, such time
period may be waived by the City Manager.
B.
gnevance.
The decision of the City with regard to unpaid leaves shall not be subject to
ARTICLE XII. INSURANCE AND WELFARE
Section 1. Health Insurance
A. The City shall pay the cost of the MEBCO Health Insurance Plan that provides
coverage comparable to the Empire Core Plan Plus Enhancements for the employee and'
his/her immediate family.
B. Members hired on or after January 1, 1983 shall not be eligible for health
insurance by the City if they are eligible for coverage under the plan of a spouse, provided
the spouse's coverage is comparable to the health insurance plan being provided by the City
for other members of the bargaining unit.
C. Members of the unit who withdraw from the City's plan during the life of this
Agreement shall receive $1,500 if they were covered by the family plan, and $500 if they
were receiving individual coverage, provided they remain uncovered under such a plan for
a period of twelve (12) consecutive months. Such payments shall be made at the end of the
twelve-month period and annually thereafter provided they have not reentered the plan.
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Nothing contained herein shall preclude a member from reentering the plan provided,
however, that in the case of a member who reenters in less than twelve (12) months no
payment shall be made. After the twelve (12) month period, such member may only reenter
the plan if he/she is no longer covered by the comparable plan of a spouse. In determining
comparability the amount contributed by the spouse shall be a factor.
D. The City may switch carriers to another plan providing comparable coverage
to the Empire Core Plan Plus Enhancements. At least ninety (90) days' notice shall be given
to the Union. In the event of a dispute as to the coverage of the new plan, the dispute shall
be submitted to arbitration, provided, however, that such grievance shall be instituted at the
City Manager's level. The plan shall not be switched until a decision from the arbitrator has
been rendered.
Section 2. Welfare
The City shall make yearly contributions to the Local 456 Welfare Fund at the rate
of seven hundred ($700) dollars in 2000, seven hundred twenty-five ($725) dollars in 2001
and seven hundred fifty ($750) dollars in 2002, respectively, per employee covered by this
Agreement. Payments shall be made by April 15 for all employees then covered.
Section 3. There shall be a committee cqnsisting of the City Manager and the City
Controller, or their designee(s), and two representatives of the Union, which shall meet at
least quarterly and shall explore ways and means of controlling and/or reducing expenditures
for health insurance coverage, which exploration shall include, but not be limited to, a
consideration of increased co-pay and deductible provisions. The committee shall not
engage in collectivenegotiations.
.
ARTICLE XIII. RETIREMENT/PENSION
Eligible members of the ulJ.it shall continue to be covered by Section 75-g of the
Retirement and Social Security Law, including option 41-j.
12
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ARTICLE XlV. GRIEVANCE PROCEDURE
Section 1. Any dispute arising concerning the interpretation or application of a
specific provision of this Agreement may be the subject of a grievance.
Section 2. A grievance must be presented within twenty (20) working days of the
alleged violation or the time the grievant became aware of the violation, or should have
become aware of the violation, or it shall be deemed waived, barred and outside the
jurisdiction of this procedure.
Section 3. This procedure shall be the exclusive procedure for the resolution of
disputes concerning this Agreement.
Section 4. Failure by the Union and grievant to process an appeal within the
specified time limits shall render the.grievance waived and barred and outside the authority
of this grievance procedure. Failure by the City's representatives to render a decision within
the time limits described below shall allow the processing of the grievance as if a decision
had been rendered on the last day.
Step One - The grievance shall be presented by the grievant and the Shop Steward
to the immediate supervisor in writing.
Step Two - In the event the grievance is not satisfactorily adjusted at the preceding
step within five (5) working days, it may then be presented by the grievant and the Union
to the Department Head. -
Step Three - In the event the grievance is not satisfactorily adjusted at the preceding
step within five (5) working days, then the Union and the grievant may present the grievance
to the City Manager, or his/her designee for settlement. The City Manager shall render
his/her decision within ten (10) working days.
Step Four - In the event that such grievance is not disposed of under the procedures
outlined above, the Union and the grievant, no later than ten (10) working days after the City
Manager's decision, may request arbitration pursuant to the rules of the American Arbitration
Association.
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Section 5. The decision of the Arbitrator shall be fmal and binding. The costs of
the arbitrator shall be shared by the parties. I
ARTICLE XV. VACANCIES
Section 1. Vacancies within the bargaining unit shall be posted, generally for a
minimum of ten (10) days, before a final decision is made. The posting shall include the
duties, salary and location of the position.
Section 2. In the event that the City contemplates the creation of a new position
not covered by any collective bargaining agreement, the City shall advise the Union of the
creation of said position ten (10) days in advance of the submission of said position to the
Civil Service Commission for approval.
ARTICLE XVI. DISCIPLINARY PROCEDURE
Section 1. Exclusivi1y
The provisions of this Article shall be the sole and exclusive procedure for review of
disciplinary action taken against bargaining unit employees who are defined in Section 2
below. This procedure shall take the place of and constitute a waiver of rights such
bargaining unit employees have or may have under Civil Service Law Section 75 and
Section 76 and of any and all other statutory or regulatory disciplinary protections, to the
extent permitted by law.
Section 2. Applicabili1y
A.
procedure:
The following groups of bargaining unit employees are covered by this
(1) Permanent competitive employees who have successfully completed
their probationary period.
(2) Permanent noncompetitive employees who have successfully completed
their probationary period. .
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B.
procedure:
The following groups of employees shall not be covered I by the foregoing
(1) All employees serving their probationary period, except as provided in
"c" below.
(2) All temporary employees.
(3) All provisional employees.
(4) All other employees not listed in "A" above.
C. Bargaining unit members with permanent status who accept appointment to
another position and hold such position on a provisional, temporary or probationary basis
shall not be covered by this procedure during the period of such provisional, temporary or
probationary service. Such members shall be covered by this procedure if the discipline
imposed affects the member's permanent status in their former position (~, termination
from employment).
D. This Agreement and the disciplinary procedure set forth herein shall not
abrogate nor in any way interfere with the City's right to hire employees, promote employees,
layoff employees, appoint and evaluate employees, and to select probationary employees for
permanent appointment. Furthermore, this agreement and the disciplinary procedure set
forth herein shall not in any way affect, interfere with or have any bearing on matters within
the jurisdiction of the Civil Service Commission. -
Section 3. Employees' Rights
A. Bargaining unit employees covered by. this procedure shall be afforded a
reasonable opportunity to have a Union representative present at a disciplinary meeting
which may lead to the imposition of a disciplinary penalty other than a written reprimand.
If, following such a reasonable opportunity, the Union does not provide a representative,
the meeting may proceed.
B. The disciplinary interview referred to in "A" above shall be defined as the
meeting between the employee, who is the subject of the disciplinary matter, and his or her
supervisor, which meeting is held for the purpose of serving the employee with a warning
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notice, or a notice imposing discipline, or discussing with the employee a notice of discipline
previously served. It is not intended to cover interviews between the employer and
employee that may be held during the course of an investigation.
Section 4. Resignation
A. . An employee who is advised that he or she is the subject of potential
disciplinary action shall be afforded an opportunity to resign in lieu of being served with a
notice of discipline.
B. The employee shall be afforded an opportunity to consult with a Union
representative before executing the resignation. A reasonable period of time to obtain such
representative, if requested, shall be afforded the employee.
C. The employee may decline the request to resign, and, in such event, a notice
of discipline shall be served on the employee.
D. A refusal on the part of the employee to tender his or her resignation shall not
be used against the employee in any subsequent disciplinary proceeding.
E. A reference that the employee was afforded the applicable rights contained in
this procedure shall be included in the letter of resignation to be signed by the employee.
Section 5. Investigation
Nothing contained in this ARTICLE shall prevent or limit the City's authority to
investigate an incident, which may result in the service of a notice of discipline upon an
employee. The City shall not be limited with respect to questioning any employee
concerning events or claims which may lead to disciplinary action. If requested by the
employee, a reasonable opportunity shall be made to have a Union representative present at
such questioning. If following such a reasonable opportunity the Union does not provide
a representative, the questioning may proceed. Subsequent to the service of a notice of
discipline, investigatory activities of the City involving the direct questioning of the
employee served shall be conditional pursuant to the terms of this procedure.
16
February 28, 2000
Section 6. Notice of Discipline
A. An employee who is entitled to the protections of this Article shall, within
twenty (20) calendar days of the imposition of a penalty, be served with a written notice of
discipline either in person or by certified mail, return receipt requested, to his/her current
address as it appears on the City's personnel rec.ords. A copy of such notice shall
simultaneously be served upon the Union. If the employee wishes to contest said discipline,
the employee shall proceed in accordance with the Disciplinary Review Procedure set forth
below. The sole and exclusive notice of discipline to be used shall be the notice annexed
to this Agreement as Appendix "B," which sets forth employee appeal rights.
B. Penalty
(1) Discipline may consist of and shall be limited to a written reprimand, and/or
a fine not to exceed five hundred dollars ($500), and/or a loss of leave entitlements, and/or
a suspension with or without pay, and/or a demotion in position, and/or dismissal from City
servIce. .
(2) If a written "reprimand" is sent to an employee without a written notice of
discipline, it shall not be subject to the provisions of Section 7, provided that copies are
simultaneously distributed to the employee, the Shop Steward, and the Union; and provided,
further, that: (a) employees who receive such a reprimand shall be entitled to submit a
written response, which shall be attached to the reprimand; and (b) if there are no similar
incidents involving the employee during the 18 months following the date of such a
reprimand, then the reprimand and the response shall be -removed from the employee's
personnel file. .
.
c. A discharge, or a suspension without pay in excess of thirty (30) days, shall
entitle the Union to proceed directly to Step 2 of the Disciplinary Review Procedure.
Section 7. Disciplinary Review Procedure
A. If not settled or otherwise resolved, the employee may request in writing that
the notice of discipline and/or the penalty imposed be reviewed pursuant to this procedure.
A failure of the employee to appear for the meeting shall constitute of the waiver of the right
of the employee to seek review of the penalty imposed, provided that the City has proof of
service of the notice of discipline in the form of an affidavit of service and/or a card signed
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by the employee to indicate his or her receipt of a mailed copy of the notice of discipJine by
certified or registered mail.
I
Step 1:
The employee, or the Union on behalf of the employee, shall submit such a request
to the City Manager within ten (10) calendar days from the date the penalty was imposed or
the date that the notice of discipline was received whichever is first. The City Manager, or
his/her designee, shall meet with the employee and/or with his/her Union representative to
discuss the matter within five (5) calendar days from the date the request is received. The
City Manager, or his/her designated representative, shall render a response within fourteen
(14) calendar days from the date of the meeting.
Step 2: Disciplinary Arbitration
. (a) Within fifteen(15) working days from the expiration of the period of time to
resolve the matter at Step 1 of Section 7, or upon receipt of an unsatisfactory Step 1
decision, the Union may proceed to disciplinary arbitr~tion. The arbitrator shall be selected
from a panel as such is provided in "(d)" below. The arbitrator shall conduct a hearing
within thirty (30) calendar days form the date the arbitrator was notified of his/her selection.
Both sides shall have the opportunity to submit evidence and witnesses limited to what was
put forward in Step 1 of this procedure. The arbitrator's decision shall be final and binding
on the parties.
(b) The arbitrator's award or report and recommendations shall be issued within
fifteen (15) calendar days form the close of the hearing. The parties may mutually agree to
one fifteen (15) day extension. The arbitrator's award or report and recommendations shall
include the following: .
-allegations made against the employee;
-name of individual making allegations;
- employee's response/answer to the allegations;
- findings of fact;
- determination of guilt or innocence;
- rationale for determination;
- appropriateness of penalty with due regard for
penalties previously imposed.
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(c) All fees and expenses of the hearing officer shall be divided equally between
the City and the Union. Each party shall bear the costs of preparing and presenting its own
case.
(d) PanellProcedure
The City and the Union shall agree on four (4) disciplinary procedure arbitrators.
Selection of arbitrators shall be on a rotation basis. The rules of the American Arbitration
Association shall govern the conduct of the hearing.
The parties shall, on a temporary basis, select arbitrators from the American
Arbitration Associations' general list until such time as the four (4) disciplinary procedure
arbitrators are agreed upon.
Section 8. Settlement
A disciplinary matter may be settled at any time following service of the notice of
discipline. The terms of the settlement shall be in writing. Any such settlement entered into
shall be final and binding on the parties. If the Union is not a party to the settlement, a copy
of the settlement shall be sent to the Union.
ARTICLE XVII. AMERICANS WITH DISABILITIES ACT
Section 1. The parties understand and agree that the provisions of this Agreement
shall be administered so as to comply with the federal Americans with Disabilities Act
("ADA"), and any regulations and guidelines issued thereunder, on a case by case basis.
Section 2. The parties further agree that any decision made by the City in relation
to the ADA, which adversely affects an employee, a group of employees, and/or the rights
of the Union, may be subject to judicial review and/or review through the grievance and
arbitration procedures of ARTICLE XX of this Agreement; provided, however, that an
arbitrator shall not have the authority to issue an award that conflicts with the obligations
of a party under the ADA.
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ARTICLE XVIII. DURATION
The provisions of this Agreement shall be effective as of January 1, 2000 and shall
continue through December 31, 2002.
ARTICLE XIX. TAYLOR LAW NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
IN
~ss
WHEREOF, the partiesheretohave executedthis Agreementthis .Jy-HJ
day of ./?r ,__ , 2000.
CITY OF PEEKSKILL LOCAL 456, IBT
~&~~
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GROUPD
GROUP IV
GROUP V
GROUP VI .
GROUP VB
GROUP vm
GROUP.IX
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,APPENDIX A-I '.',
.
.
2000 WHITE COLLAR
. .
CLASSIFICATIONPLAN "w"
RECEPTIONIST,
ASST. COOK, RECREATIO~ A'ITENDANT,JR. youm AIDE,
INTERMEDIATE TYPIST, IN1ERMEDIATE CLERK,
CO~. SERVoAIDE, PROG. SPEC. (RENTAL ASS1)
DATE ENTRY OPERATOR, CLEANER, INTERMEDIATE ACCOUNT
CLERK, INT. ACCOUNT CLERKIrYPIST, RECREATION ASSISTANT,
OFFICE ASSISTANT, YOUTH AIDE, PARKING ?YIEmR REPAIRMAN,
INTERMEDIATE STENO, COOK '
, SR. ACCT CLERKITYPIST, INTER ACC! CLERK/STENO
CO~ SERVICE WORKER, SENIOR ACCOUNT CLERK.
PAYROLL CLERK, SECRETARY, YOUTH ADVOCATE,
.
ASSESS:MENT CLERK
. SR. OFFICE ASST, ACCOUNTANT, ZONING COORDINATO~
POLICE ATI'ENDANT, POLICE DISPATCHER~ PARK. RANGER
OFFICE ASST. FINANCIAL SUPPORT
. . . .
DEPUTI 'cITY CLERK, MAiNT. WORKER (REFAIR)
. .
ANIMAL CONTROL OFFICER
JR. ENGINEERING AIDE, 'MAINT. MECHANIC'
. SECRETARY/STENOGRAPHER '
ASST. BLDG. INSPECTOR, HOUSIN'G rnSPECTOR,
LOANOFFIC~ DATA'ENTRYOPERATORlS~O,
CODEENFORCEMENTOmCER
.................................................
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, APPENDIXA-la .
2000 WBITE COLLAR
"
Effective January 1,2000, Community Service Worker is ~pgraded fro. Group IV'
to Group V and shaD,be paid ~t one (1) step lower than the 'step which they were
being'paid while in Group IV. On each aDDhrersary date, the employee shaD move
, up one(1)step. '
.Police Dispatcher and Park RaDger shall, effective January 1, 2000, be upgraded
from 'Group Vto Group VI and the'same formula shall apply.
H:\forms\appendixAla
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APPENDIXA-2
WWl'jL COLLAR SALARY ScimDULE EFFECTIVE
' "
:
'
,
OllOVOO',-12I31JOO "
STEP 1A STEP 2 STEP ~, STEP 6
STEP 1 STEP 4 STEP 5,
BEGIN' AFTER AFTER AFrER AFTER 'AFTER AFTERGROUP SALARY 6 MTBS
' 1 YEAR 2 YEAR 3 YEAR " 4YEAR 5 YEAR
I-W 21,663 23,546 23,782 24,495 ,25,230 25,987 26,766
D-W 26,600 27~O90 27,507 28,556
' 29,535 " 30,512. 31,659
ID-W 27,425 27,955 28,480 29,548 , 30,609 31,677 32,826
IV-W 28,659 29,246 29,818 30,987 32,446 33,411 34,557
V-W 30,181 30,811 31,426 32,740 34,091 35,436 36,586
VI-W 32,251 32,996 33,746 35,236 36,716 38,210 39,361
Vll-W 34,648 35,663 36,356 38,081 39,804 41,529 42,678
VIII-W
' 37,232 38,222' . 39,214 40,912 43,194 45,179 46,325
~-W 39,816 40,426 42,621 44,576 46,986 49,173 50,320
. . . .
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APPENDixA-3
. .
WHITE COLLAR SALARY SCHEDULE EFFECI'IVE
'. ...
.01l0VOl -12131/01
,8m 1 STEP 1A STEP 2' STEP 3 STEP 4 STEP 5, STEP 6BEGIN AFTER AFTER" AFI'ER AFTER AFrER AFI'ERGROUP SALARY 6 MTHS lnAR :zYEAR 3 YEAR 4 YEAR 5 YEAR
24,429 24.674 25,414 .
.
26,961 27,770
J-W 22,475 " 26,176
n..w 27,598 28,106 28,539 29,627. 30,642 31;656 32,847
m-w 28,453 29,004 29,548 30,656 3i,757 , 32,865 34,057
"IV-W 29,734 30,343 30,936 -. 32,149 33,663 34,664
" 3'5,853
V-W. 31,312 31,966 32,604 33,968 35,369 36,765 '37,958
VI..W 33,461 34,233 35,012 36,558 " 38,093 39,643 '40,837
VII..W 35,947 37,000 37,720 39,509 41,297 43,086 44,279
'..
VDI-W 38,628 39,656 40,685 42,446 44,813 46,874 48,062
IX-W 41,310 41,942 44,219 , 46,248 48,748 51,017 52,207 ,
"
, ,
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APPENDIX A-4 ,
'
"
'WHITE COLLAR SALARY SCHEDULE EFFECTIVE
01/01102 -12I3Voi '
:
,STEP I STEPIA STEP 2 STEP 3 STEP 4 STEP S, STEP 6 '
,
"
,BEGIN AFTER AlTER AFTER AFTER
' AFTER AFTERGROUP SALARY .6MTHS 1 YEAR 2 YEAR 3 YEAR
' 4 YEAR 5 YEAR
, , ,
I-W 23,318 25,345 25,599' 2(i,367 27,158 27,972 28,811
"
n-w 28,633 29,160 29,609. 30,738 ' 31,791, 32,843 34,078 ' ,
, ,
m-w 29,520 30,091 30,656 31,806 32,948 34,098 35,334 ,
"
'
..IV-W 30,849 31,481 32,096 33,354 34,925 35,964 37,197 ..
V-w 32,487 33,165 33,827 35,242 36,696 38,143 39,382
VI-W 34,716 35,517 36,325 37,929 39,521 41,130 ,42,369
vn~w 37,295 38,387 39,134 40,991 42,845 44,702' . 45,939
'
,
VID-w 40,077 41,143 42,210 44,038 .46,494 48,63I 49,865
'IX-W 42,859 43,515 45,877 47,982 50,576 52,930 54,164 ' ,
.
,
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